
ABITIBI-CONSOLIDATED / 2005 ANNUAL REPORT 84

STATEMENT OF CORPORATE GOVERNANCE PRACTICES

Effective June 30, 2005, the Canadian Securities Administrators adopted National Instrument 58-101, entitled 
“Disclosure of Corporate Governance Practices” (“NI 58-101”) and the associated National Policy 58-201, entitled 
“Corporate Governance Guidelines” (“NP 58-201”) which require the Company to disclose in its Management Proxy 
Circular information relating to its corporate governance practices. These new rules replace the fourteen Corporate 
Governance guidelines of the Toronto Stock Exchange. Reference is made to the Company’s Annual Information Form 
for the year ended December 31, 2005 for disclosure of information relating to the Company’s Audit Committee, as 
required under Multilateral Instrument 52-110, entitled “Audit Committees” (“MI 52-110”).

The Company’s shares are also listed on the New York Stock Exchange (the “NYSE”). In 2003, the NYSE adopted 
new corporate governance rules, which were recently amended (as amended, the “NYSE Standards”). As a foreign private 
issuer on the NYSE, the Company is generally permitted to comply with Canadian governance standards in lieu of the 
NYSE Standards applicable to U.S. domestic issuers. The Company is, however, required to follow certain requirements 
applicable to audit committees and must disclose any practices that differ signifi cantly from the NYSE Standards.

The Sarbanes-Oxley Act provides additional disclosure rules that apply to the Company addressing matters 
such as the reporting of concerns and complaints by employees and codes of ethics.

The corporate governance practices and policies of the Company have been developed under the general 
stewardship of the Corporate Governance Committee of the Board. The Company’s governance practices are believed 
by the Board to be in full alignment with the requirements and guidelines of NI 58-101 and NP 58-201 and the 
applicable requirements of the Sarbanes-Oxley Act. The Company also complies with all mandatory requirements 
of the NYSE and all other non-mandatory NYSE Standards, except as disclosed below. The Company reviews its 
practices on a continuing basis to ensure compliance with evolving laws and regulations. In this regard, the Corporate 
Governance Committee, together with Management, has developed and implemented, and continues to develop, 
implement and refi ne, formal policies and procedures that refl ect the Company’s commitment to exemplary 
corporate governance.

The following chart provides an analysis of the Company’s governance practices, as at March 2, 2006, in relation 
to each of the corporate governance disclosure requirements of the Canadian Securities Administrators set out in 
NI 58-101 and the governance standards of the Sarbanes-Oxley Act and of the NYSE.
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Corporate governance disclosure requirements 1 Comments

1. BOARD OF DIRECTORS

(a)  Disclose the identity of directors who are independent. The Board has reviewed the independence of each director, within 
the meaning of NI 58-101. Of all of the Company’s directors, the 
Board has determined that only John W. Weaver, the President 
and Chief Executive Offi cer of the Company, is not “indepen dent”, 
within the meaning of  NI 58-101. The Board has determined that 
all of its other directors are currently “independent” within the 
meaning of NI 58-101. 

In determining whether directors are independent, the Board 
considers and discusses the nature and materiality of all direct or 
indirect relationships between each director and the Company or its 
subsidiaries and affi liates, including any family, customer, joint venture, 
partnership, supplier or service provider relationships. Relationships 
analysed by the Board for purposes of its 2006 independence analysis, 
include Marlene Davidge’s and David Ward’s relationships as partners 
of fi rms providing legal services to the Company.

After considering the nature of the services provided by the law 
fi rms (including the amount of compensation received by the fi rms 
and the level of involvement of each director in the provision of 
the services), the Board has concluded that the service provider 
relationships described above are not material enough to interfere 
with the ability of either Mrs. Davidge or Mr. Ward to act in 
the Company’s best interest.

(b)  Disclose the identity of directors who are not independent, 
and describe the basis for that determination.

As indicated in section 1(a) above, only John W. Weaver, being 
the President and Chief Executive Offi cer of the Company, is not 
an “independent” director, within the meaning of NI 58-101. 

(c)  Disclose whether or not a majority of the directors 
are independent.

The Board has determined that nine out of ten directors of the 
Company are “independent”, within the meaning of NI 58-101. 

NYSE STANDARDS

Under the NYSE Standards, there is a similar requi-
rement that a majority of directors be “independent”. 
Such independence is contingent on an affi rmative 
determination by the Board that a director has no 
material relationship with the listed company (either 
directly or as a partner, shareholder or offi cer of an 
organization that has a relationship with the company). 
Certain listed relationships serve as bars to independence. 
The prohibition generally extends for a period of three 
years following the end of the relationship.

 

Under the NYSE Standards, the Board has determined that 
John W. Weaver is not considered independent. All other directors 
are deemed independent for purposes of the NYSE Standards.

(d)  If a director is presently a director of any issuer that is 
a reporting issuer (or the equivalent) in a jurisdiction 
or a foreign jurisdiction, identify both the other 
director and the other issuer.

All directorships with other reporting issuers for each director are 
set out in the Company’s Management Proxy Circular dated March 2, 
2006 (the “Management Proxy Circular”).

(e)  Disclose whether or not the independent directors hold 
regularly scheduled meetings at which non-independent 
directors and members of management are not in 
attendance. If non-independent directors and the 
independent directors hold such meetings, disclose 
the number of meetings held since the beginning of the 
issuer’s most recently completed fi nancial year.

As further discussed in the Management Proxy Circular, following 
each meeting, the Board conducts “in camera” sessions, which are 
presided over by the Chair of the Board, at which no Management 
directors or members of Management are present. There were thirteen 
“in camera” sessions of independent directors between January 1, 2005 
and March 2, 2006.

1  Reference is made to the items in Form 58-101F1
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(f)  Disclose whether or not the chair of the Board 
is an independent director, disclose the identity 
of the independent chair, and describe his or her 
role and responsibilities.

The position of Chief Executive Offi cer and Chair of the Board are split. 
Mr. Richard Drouin, the Chair of the Board, is an independent director.

The Chair of the Board has the responsibility of overseeing the 
effi cient operation of the Board and its committees. The Chair acts 
as an ex-offi cio member of each committee of the Board and, as such, 
one of his principal duties is to properly evaluate the effectiveness of 
the committee structure and the quality of Management’s work that 
is presented in support of the decision-making process of the Board. 
The Chair also serves as Chair of the Corporate Governance 
Committee of the Board. 

NYSE STANDARDS

The NYSE Standards also contain a similar requirement 
that non-management directors meet at regularly 
scheduled executive sessions without management 
and require a company to disclose a method for 
interested parties to communicate directly with 
non-management directors.

 

The Chair of the Board presides over non-Management directors’ 
meetings. Any interested party may communicate with the Chair 
regarding any other concerns at the Company’s corporate address: 
1155 Metcalfe Street, Suite 800, Montréal, Québec, H3B 5H2, Canada.

(g)  Disclose the attendance record of each director for all 
board meetings held since the beginning of the most 
recently completed fi nancial year.

A record of the attendance of each director at meetings of the Board 
and its committees since the beginning of the last fi nancial year annual
is set out under the heading “Composition and Attendance since Previous 
Annual Meeting” in the Management Proxy Circular.

2. BOARD MANDATE

Disclose the text of the board’s written mandate. The Board’s mandate is attached as a Schedule to the Management 
Proxy Circular and is also available on the Company’s website at 
www.abitibiconsolidated.com.

The mandate of the Board provides that the Board oversees the 
management of the business and affairs of the Company. The Board 
is responsible for the stewardship of the business of the Company and, 
as part of such responsibility, assumes responsibility for the following 
matters: corporate behavior and governance, strategic direction and 
planning, senior management appointment, evaluation, succession 
planning and compensation, pension fund matters, internal controls 
and audit process, communications and environmental, health and 
safety matters.

1  Reference is made to the items in Form 58-101F1
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3 . POSITION DESCRIPTION

(a)  Disclose whether or not the board has developed written 
position descriptions for the chair and the chair of each 
board committee.

The mandates of the chairs of the Board and of each committee of the 
Board are described in the Board’s and each committee’s charter, which 
are available on the Company’s website at www.abitibiconsolidated.com. 
The Board’s charter is also attached as a Schedule to the Management 
Proxy Circular.

The Chair of the Board is charged with the responsibility of 
overseeing the effi cient operation of the Board and its committees. 
The Chair acts as an ex-offi cio member of each committee of the 
Board and, as such, one of his principal duties is to properly evaluate 
the effectiveness of the committee structure and the quality of 
Management’s work that is presented in support of the decision-
making process of the Board. The Chair also serves as the Chair 
of the Corporate Governance Committee of the Board. The Chair 
of the Board also presides at the annual shareholders’ meeting.

The responsibilities of the chair of each committee include (i) 
presiding at meetings of such committee, (ii) providing leadership 
to enhance the effectiveness and focus of the committee, (iii) ensuring 
that the committee has access to timely and relevant information 
and resources to support its work, (iv) setting with Management 
the agenda for each meeting, and (v) acting as liaison between the 
committee and the Board, and the committee and Management.

(b)  Disclose whether or not the board and CEO 
have developed a written position description 
for the CEO.

The Board delegates the responsibility and authority for the day-to-day 
operation of the Company to the President and Chief Executive Offi cer 
and to Management. In doing so, the President and Chief Executive 
Offi cer must act honestly and in good faith with a view to the best 
interests of the Company. Based on these principles, the Human 
Resources and Compensation Committee has adopted a position 
description for the President and Chief Executive Offi cer 
of the Company. 

4. ORIENTATION AND CONTINUING EDUCATION

(a)  Briefl y describe what measures the board takes to orient 
new members regarding
(i)  the role of the board, its committees 

and its directors, and
(ii)  the nature and operation of the issuer’s business.

The Company conducts a comprehensive orientation program for 
new directors, which includes orientation sessions with other Board 
members and senior management, as well as the distribution of 
relevant materials on the Company and the industry. 

Each director receives an information binder which includes 
information pertaining to the functioning of the Board, fi nancial 
information of the Company, investor relations presentations, 
recent press releases, the current annual report and most recent 
Management Proxy Circular.

Directors regularly meet with Management and are given periodic 
presentations on a particular business unit or on recent business or 
regulatory developments.

(b)  Briefl y describe what measures, if any, the 
board takes to provide continuing education 
for its directors.

Management has developed a continuing education program intended 
to broaden and deepen directors’ competencies and experience. This 
program includes presentations from senior management on topics 
of particular relevance for the Company’s business, other presentations 
by experts on subjects such as the economy and the markets and tours 
of the Company’s production and operation sites. Management also 
keeps directors informed of changes within the Company and of 
regulatory and industry requirements and standards.

1  Reference is made to the items in Form 58-101F1
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5. ETHICAL BUSINESS CONDUCT

(a)  Disclose whether or not the board has adopted 
a written code for its directors, offi cers and employees. 
If the board has adopted a written code:

The Company has adopted a code of conduct for senior management 
and directors, a code of conduct for non-unionized employees and a 
policy entitled “Principles of ethical behavior and good conduct for 
all employees of Abitibi-Consolidated” addressed to the Company’s 
unionized employees. Both codes and the policy are in line with the 
guidelines of NP 58-201 and the requirements of the Sarbanes-Oxley 
Act and the NYSE Standards. All three documents are published on 
the Company website at www.abitibiconsolidated.com. 

(i)  disclose how an interested party may obtain 
a copy of the written code;

The Company will provide any person, upon request to the Secretary 
of the Company, with a copy of the codes of conduct and of the policy 
free of charge. These documents are also published on the Company’s 
website at www.abitibiconsolidated.com. 

(ii)  describe how the board monitors compliance 
with its code; and

The Board, through the Corporate Governance and the Audit 
committees, is regularly informed by Management of the compliance 
with the codes of conduct and also ensures that Management 
encourages and promotes a culture of ethical business conduct.

The internal audit department reports on a regular basis to the 
Audit Committee on, notably, matters that may arise under the codes 
of conduct and policy, while the legal department reports to the same 
committee on the Company’s compliance with the laws and 
regulations that govern it. As well, all directors and managers of 
the Company are required to sign the code of conduct applicable 
to them on a yearly basis, while non-unionized employees sign it 
at the start of their employment with the Company.

Furthermore, all three documents provide a procedure for 
receiving, retaining and handling complaints, including the anonymous 
submission of complaints concerning accounting, internal controls 
and auditing matters, in compliance with the rules promulgated under 
the Sarbanes-Oxley Act and with NP 58-201. Management is expected 
to report on these matters to the Audit Committee, which in turn 
reports to the Board on a regular basis.

For further details, see the charter of the Audit Committee 
setting out its responsibilities. A copy of that document may be 
found on the Company’s website at www.abitibiconsolidated.com 
or in the Company’s Annual Information Form for the year 
ended December 31, 2005.

1  Reference is made to the items in Form 58-101F1
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(iii)  provide a cross reference to any material change 
report(s) fi led since the beginning of the issuer’s 
most recently completed fi nancial year that pertains 
to any conduct of a director or executive offi cer that 
constitutes a departure from the code.

No waivers under the code of conduct for senior management 
and directors were granted by the Company and no action by a 
director or offi cer constituted a departure from the code during 
the 2005 fi nancial year.

SARBANES-OXLEY ACT

The rules promulgated under the Sarbanes-Oxley Act 
require public companies to disclose whether they 
have adopted a “code of ethics” for their executive offi cers 
and senior fi nancial offi cers. A code of ethics must be 
designed to deter wrongdoing and to promote certain 
listed items.
 The audit committee of the company must ensure that 
the company puts in place a procedure for receiving, 
retaining and handling complaints concerning accounting, 
internal controls and auditing matters, including on 
an anonymous basis.

The above described codes of conduct and policy meet 
the requirements of the Sarbanes-Oxley Act. 

NYSE STANDARDS

The NYSE Standards require U.S. listed companies to 
adopt a code of business conduct and ethics for directors, 
offi cers and employees, and promptly disclose any waivers 
of the code for directors or executive offi cers. 

 

The above described codes of conduct and policy meet 
the requirements of the NYSE Standards.

(b)  Describe any steps the board takes to ensure directors 
exercise independent judgment in considering transactions 
and agreements in respect of which a director or executive 
offi cer has a material interest. 

With regard to transactions or agreements in respect of which a director 
may have a material interest, the director is required to disclose his or 
her interest in accordance with the Canada Business Corporations Act 
and must exclude himself or herself from any discussions or vote 
relating to such transaction or agreement.

(c)  Describe any other steps the board takes to encourage 
and promote a culture of ethical business conduct.

The Company has adopted a set of values, including “integrity and open 
communication”. In accordance with this value, the Board expects all 
employees of the Company, including Management, to hold themselves 
to the highest standard of ethical behavior. The Company believes that 
the integrity of its organization was built by creating an atmosphere of 
trust and mutual respect among employees and between the Company 
and its other stakeholders. All stakeholders have a right to expect honest, 
two-way communication in all conversations. The Company has also 
adopted a Disclosure Policy in order to promote consistent disclosure 
practices aimed at informative, timely and broadly disseminated 
disclosure of material information to the market, in accordance 
with applicable securities legislation.

1  Reference is made to the items in Form 58-101F1
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6. NOMINATION OF DIRECTORS

(a)  Describe the process by which the board identifi es 
new candidates for board nomination.

The Corporate Governance Committee is responsible for developing 
criteria governing the size and overall composition of the Board. The 
committee periodically examines whether the Board is large enough 
to benefi t from a wide variety of ideas and viewpoints without 
compromising the communication among the directors and between 
the directors and Management. On the recommendation of the 
Corporate Governance Committee, the size of the Board has been 
set at ten directors.

The Corporate Governance Committee is also responsible for 
recommending nominees for directorships in consultation with the 
Chair and the President and Chief Executive Offi cer. The committee 
monitors the membership of the Board to ensure that qualifi cations 
under any applicable laws are maintained and situations of confl ict 
of interest are avoided. The committee annually establishes a list of 
desired traits and characteristics for directors to ensure that new 
nominees possess attributes that will complement the overall Board 
expertise and experience at any given time.

For further details, see the charter of the Corporate Governance 
Committee, a copy of which may be found on the Company website 
at www.abitibiconsolidated.com.

(b)  Disclose whether or not the board has a nominating 
committee composed entirely of independent directors.

The Board has determined that the Corporate Governance Committee 
is currently composed entirely of “independent” directors, within the 
meaning of NI 58-101 and of the NYSE Standards.

NYSE STANDARDS

The NYSE Standards require that the nominating/
corporate governance committee be composed entirely 
of “independent” directors. The committee is also 
required to have a written charter addressing certain 
listed matters.

The Board has adopted a written charter for the Corporate Governance 
Committee setting out its responsibilities, a copy of which may be 
found on the Company website at www.abitibiconsolidated.com.

(c)  If the board has a nominating committee, describe 
the responsibilities, powers and operation of the 
nominating committee.

The responsibilities, powers and operation of the Corporate 
Governance Committee with regard to the nomination and 
compensation of directors are more fully described in 
sections 6(a), 7(a) and 9 of this table.

7. COMPENSATION

(a)  Describe the process by which the board determines the 
compensation for the issuer’s directors and offi cers.

Director’s compensation

The Corporate Governance Committee reviews the adequacy and form 
of compensation of directors annually. In so doing, the committee 
examines both the nature and levels of compensation paid at 
comparable publicly traded companies. The results of the review 
are discussed at the Board, along with related recommendations 
of the committee for Board approval.

A more detailed description of the compensation of directors 
is provided in the Management Proxy Circular.

1  Reference is made to the items in Form 58-101F1
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Senior management compensation

The Board has delegated to the Human Resources & Compensation 
Committee (the “HRC Committee”) the responsibility for 
recommending to the Board the compensation of the President 
and Chief Executive Offi cer and of senior management, taking into 
consideration the Board’s expectations and pre-approved objectives. 
The HRC Committee has established compensation programs for 
the President and Chief Executive Offi cer and senior management 
of the Company designed to support the Company’s vision to be the 
world’s leading forest products company by creating a strong link 
between the interests of the shareholders, the Company’s fi nancial 
performance and the total compensation of the Company’s 
executives. A more detailed description of the compensation of 
the President and Chief Executive Offi cer and senior management 
is provided in the Management Proxy Circular.

(b)  Disclose whether or not the board has a compensation 
committee composed entirely of independent directors.

The Board has determined that the HRC Committee and the 
Corporate Governance Committee are currently composed entirely 
of “independent” directors, within the meaning of NI 58-101 and of 
the NYSE Standards.

NYSE STANDARDS

The NYSE Standards require that the compensation 
committee be composed entirely of “independent” 
directors. The committee is also required to have 
a written charter addressing certain listed matters.

The Board has adopted a written charter for the HRC Committee 
setting out its responsibilities, a copy of which may be found on 
the Company website at www.abitibiconsolidated.com.

(c)  If the board has a compensation committee, describe 
the responsibilities, powers and operation of the 
compensation committee.

The responsibilities, powers and operation of the Corporate 
Governance Committee with regard to the nomination and 
compensation of directors are more fully described in sections 6(a), 
7(a) and 9 of this table.

With regard to senior management, the Board assumes directly 
the following responsibilities in matters of succession planning and 
makes decisions on such matters on the recommendation of the 
HRC Committee:
–  selecting and appointing the President and Chief Executive Offi cer;
–   reviewing the performance and approving the compensation of 

the President and Chief Executive Offi cer and senior management, 
taking into consideration Board expectations and pre-approved 
objectives; and

–  reviewing the essential elements of short-term and long-term senior 
executive succession planning. 

The Board has also delegated to the HRC Committee additional 
succession planning responsibilities, including:
–  approving the hiring and promoting of senior management; and
–  reviewing Management’s plans and activities for the development 

of key managerial personnel.
The Board has adopted a written charter for the HRC Committee 
setting out its responsibilities, a copy of which may be found on 
the Company website at www.abitibiconsolidated.com.

1  Reference is made to the items in Form 58-101F1
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8. OTHER BOARD COMMITTEES

If the board has standing committees other than audit, 
compensation and nominating committees, identify 
the committees and describe their function.

In addition to the Audit Committee, the HRC Committee and 
the Corporate Governance Committee, the Board also has an 
Environment, Health & Safety Committee (the “EHS Committee”), 
whose members have been determined to be “independent”, within 
the meaning of NI 58-101, and whose role is to oversee all matters 
of environmental, health and safety.

The composition of each Board committee and the attendance 
records of directors can be found in the Management Proxy Circular. 

The charters of the Board committees are available on the 
Company website at www.abitibiconsolidated.com. The Corporate 
Governance Committee reviews these charters as well as the charter of 
the Board on a yearly basis for fi nal review and approval by the Board.

9. ASSESSMENTS

Disclose whether or not the board, its committees and 
individual directors are regularly assessed with respect to their 
effectiveness and contribution. If assessments are regularly 
conducted, describe the process used for the assessments.

The Corporate Governance Committee has the mandate and 
responsibility to oversee on an annual basis the evaluation of 
the performance and effectiveness of the Board and each of its 
committees, in consultation with the President and Chief 
Executive Offi cer.

Annually, the Board and its members survey the effectiveness 
and contribution of the Board and its committees, including the 
operation of the Board, the Board structure, the adequacy of 
information provided to directors, and the effectiveness of the Chair 
of the Board in managing the meetings of the Board and the strategic 
direction of the Company. The evaluation of the Board and its 
committees is undertaken in light of their respective charters.

The Chair of the Board also evaluates on an annual basis 
the performance and contribution of each director in light 
of certain expected skills and competencies on a variety of 
topics, including strategic insight, participation and accountability, 
in order to provide them with constructive feedback to help 
them improve their performance. The Chair shares with the 
Corporate Governance Committee the results of this evaluation 
and discussion. Individual directors are also evaluated on 
an annual basis by their peers.

AUDIT COMMITTEE INFORMATION 2

Composition of the Audit Committee. The Audit Committee is composed entirely of “independent” directors, 
within the meaning of MI 52-110.

Audit Committee charter. The Board has adopted a written charter for the Audit Committee 
that sets out the roles and responsibilities of the committee, which is 
attached as Exhibit “A” to the Company’s Annual Information Form 
for the year ended December 31, 2005 and can be found on the 
Company’s website at www.abitibiconsolidated.com.

Pre-approval policies and procedures for external 
auditor service fees.

See the Management Proxy Circular for information relating 
to the policy and procedures for pre-approval of auditors’ services 
and a breakdown of the Company’s auditor fees for the last 
completed fi scal year. 

1 Reference is made to the items in Form 58-101F1

2  Reference is also made to the Company’s Annual Information Form for the year ended December 31, 2005 for disclosure of information relating to the Company’s Audit 
Committee, as required under Multilateral Instrument 52-110, entitled “Audit Committee” (“MI 52-110”). 
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Financial literacy and fi nancial expertise of Audit 
Committee members.

“Financially literate”, under MI 52-110, means the ability 
to read and understand a set of fi nancial statements that present 
a breadth and level of complexity of accounting issues that 
are generally comparable to the breath and complexity of 
the issues that can reasonably be expected to be raised by 
the issuer’s fi nancial statements.

All the Audit Committee members are fi nancially literate. 
The Board has designated Mr. Gary J. Lukassen as the Audit 

Commitee’s fi nancial expert. Mr. Lukassen is a Chartered Accountant 
from McGill University, and has extensive experience in the area of 
business and fi nance. Mr. Lukassen was the Chief Financial Offi cer 
of the Hudson’s Bay Company for over twelve years and has been 
Chairman of various audit committees for many years.

SARBANES-OXLEY ACT

The Audit Committee must have at least one fi nancial expert.
“Financial expert” means (a) an understanding of GAAP 

and fi nancial statements, (b) the ability to assess the general 
application of such principles in connection with the accoun-
ting for estimates, accruals and reserves, (c) experience 
preparing, auditing, analyzing or evaluating fi nancial 
statements that present a breadth and level of complexity 
of accounting issues that are generally comparable to the 
breadth and complexity of issues that can reasonably be 
expected to be raised by the company’s fi nancial statements, 
or experience actively supervising one or more persons 
engaged in such activity, (d) an understanding of internal 
controls for fi nancial reporting, and (e) an understanding 
of audit committee functions. 

A person must have acquired such attributes through any 
one or more of the following:
(a)  education and experience as a principal fi nancial offi cer, 

principal accounting offi cer, controller, public accountant 
or auditor or experience in one or more positions that 
involve the performance of similar functions;

(b)  experience actively supervising a principal fi nancial offi cer, 
principal accounting offi cer, controller, public accountant 
or auditor or person performing similar functions;

(c)  experience overseeing or assessing the performance of 
companies or public accountants with respect to the prepa-
ration, auditing or evaluation of fi nancial statements; or

(d)   other relevant experience (a brief description of 
which must be disclosed).

NYSE STANDARDS 

The NYSE Standards also contain certain rules pertaining 
to audit committees, including:
(a)    requirements on independence (members must satisfy the 

independence criteria of the NYSE Standards (as discussed 
in item 2 above) and of Rule 10A-3 under the U.S. Securities 
Exchange Act of 1934);

(b)   rules on fi nancial literacy of members;
(c)   matters to be addressed by the committee’s charter; and
(d)   the existence of an internal audit function.

The Company is in compliance with all NYSE audit committee 
requirements, except for requirements relating to the preparation 
of an audit committee report for inclusion in its annual proxy circular, 
as no report need be prepared by the Company as a foreign private 
issuer under U.S. law. 

 

1  Reference is made to the items in Form 58-101F1
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2005 BOARD OF DIRECTORS

RICHARD DROUIN, O.C., Q.C.
CHAIRMAN OF THE BOARD, 

ABITIBI-CONSOLIDATED INC.

JOHN W. WEAVER
PRESIDENT AND CHIEF EXECUTIVE OFFICER, 

ABITIBI-CONSOLIDATED INC.

HANS P. BLACK
CHAIRMAN AND CHIEF INVESTMENT 

STRATEGIST, INTERINVEST

JACQUES BOUGIE
CORPORATE DIRECTOR 

MARLENE DAVIDGE
PARTNER, TORYS LLP 

WILLIAM E. DAVIS
PRESIDENT AND CHIEF EXECUTIVE OFFICER, 

METROPOLITAN DEVELOPMENT FOUNDATION 

OF CENTRAL NEW YORK

LISE LACHAPELLE
CORPORATE DIRECTOR

GARY J. LUKASSEN, C.A.
CORPORATE DIRECTOR

JOHN A. TORY, Q.C.
PRESIDENT, 

THOMSON INVESTMENTS LIMITED

DAVID A. WARD, Q.C.
PARTNER, 

DAVIES WARD PHILLIPS & VINEBERG LLP

2005 CORPORATE OFFICERS

JOHN W. WEAVER
PRESIDENT AND CHIEF EXECUTIVE OFFICER

LOUIS-MARIE BOUCHARD
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ANNUAL GENERAL MEETING

The Annual Meeting of Shareholders of Abitibi-Consolidated Inc. will be held at the Windsor, Salon Windsor, 
1170 Peel Street, Montréal, Québec, Canada, on Tuesday, May 9, 2006 at 11:00 a.m. (Montréal time).

TRANSFER AGENTS 
AND REGISTRARS 
COMPUTERSHARE TRUST 
COMPANY OF CANADA
Halifax, Montréal, Toronto, 
Winnipeg, Calgary and 
Vancouver, Canada.

COMPUTERSHARE 
TRUST COMPANY INC.
(COMPUTERSHARE USA)
New York

AUDITORS
PricewaterhouseCoopers LLP

INVESTOR CONTACTS
Francesco Alessi
Director, Investor Relations
(514) 394-2341

INFORMATION AVAILABLE 
UPON REQUEST:
Abitibi-Consolidated Inc.
Investor Relations
1155 Metcalfe Street, Suite 800
Montréal, Québec
CANADA H3B 5H2
(514) 394-2317
ir@abitibiconsolidated.com

Annual Reports, Global Review, the Annual Information Form, the Management Proxy Circular, Quarterly Reports, news releases, Board and Board 
committee charters, codes of conduct and the Company’s Corporate Governance Guidelines are available via our website at www.abitibiconsolidated.com. 

Printed copies of the Annual Report and the Company Global Review may also be requested through our website, 
by calling or by writing to Investor Relations.

ANNUAL INFORMATION FORM (FORM 40-F)
The Company’s Annual Information Form (AIF) is fi led with securities regulators in Canada and the United States. Under the 
Multi-Jurisdictional Disclosure System (MJDS), the Company’s AIF is fi led as part of its Form 40-F with the U.S. regulatory authority, 
the Securities and Exchange Commission (SEC), in satisfaction of its annual fi ling requirement.

INTERIM REPORTS (FORM 6-K)
In 2006, the Company will electronically fi le each of its interim quarterly reports with regulatory authorities in Canada and with the SEC in the 
United States using Form 6-K. Quarterly reports, conference calls and quarterly fi nancial statements will be archived at www.abitibiconsolidated.com.
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This report is printed on Abitibi-Consolidated’s 
ALTERNATIVE BOOK CREAMTM paper.

UNE VERSION FRANÇAISE DE CE RAPPORT ANNUEL EST 
DISPONIBLE SUR NOTRE SITE INTERNET OU SUR DEMANDE.

ABITIBI-CONSOLIDATED INC.
INVESTOR RELATIONS
1155 METCALFE STREET, SUITE 800
MONTRÉAL, QUÉBEC
CANADA H3B 5H2
(514) 394-2317
IR@ABITIBICONSOLIDATED.COM

ABITIBI-CONSOLIDATED MAKES COPIES OF ITS ANNUAL REPORT, ANNUAL 
INFORMATION FORM, MANAGEMENT PROXY CIRCULAR, INTERIM REPORTS, 
NEWS RELEASES, BOARD AND BOARD COMMITTEE CHARTERS, CODES OF 
CONDUCT AND THE COMPANY’S CORPORATE GOVERNANCE GUIDELINES 
AVAILABLE VIA ITS WEBSITE.

© 2006 ABITIBI-CONSOLIDATED INC. ALL RIGHTS RESERVED. 
® REGISTERED TRADEMARK OF ABITIBI-CONSOLIDATED INC.
‡ SFI IS A REGISTERED SERVICE MARK OF THE AMERICAN FOREST & PAPER ASSOCIATION.
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